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THIS AGREEMENT entered Into this first day of July, 1975, 
by and between the Boa rd of Education of the Borou gh of Franklin, 
hereinafter called the "Board", and the Franklin Public Schn^ l 
Cust odia 1 Assocta 1 1on, an unincorporated association, hereinafter 
called the "Association". 

WITNESS, that WHEREAS, the majority of the custodial staff of the 
Franklin Public School system has designated the Franklin Public School 
Custodial Association as their representative for the purpose of 
collective negotiations in accordance with and pursuant to the pro¬ 
visions of N.J.S.A. 34: 13A-513, and 

WHEREAS, the Association and the Board have reached certain 
understandings which they desire to confirm in this Agreement pursuant 
to Chapter 303 of the Public Laws of 1968. 

IT IS HEREBY MUTUALLY AGREED AS FOLLOWS: 

1. All regular full time custodial personnel whether paid on a 
12 month or 10 month basis shall be covered under this contract con¬ 
cerning grievance terms and conditions of employment. This condition, 
however, shall exclude the head custodian and assistand head custodian 
when hired, and other administrative personnel. 

2. All full time custodial employees are regular employees of 
the Board of Education of the Borough of Franklin. 

3. This agreement shall be the sole employment contract between 
the Board and. the Association. 






SECTION II 


li Salaries; 

a. There shall be salary increments in four steps as set 
forth In the salary guide. 

♦ 

b. Salary guide 

Step 1. The starting salary of new custodians shall be at the discretion 
.of the Board but shall not exceed the present salary of those 
custodians who are on step one of the salary guide. 

Step 2. At the beginning of the second year—$734^1.60 

Step 3. At the beginning of the third year—-$8595.62 

Step 4. At the beginning of the fourth year—$9358.37 

c. Any full time employee paid on a 10-month basis shall receive 
a salary equal to 5/6 of the salary paid to those employees 
who are at the same step as such 10-month employee. 

When a payday falls during a custodian's vacation, and If a 
custodian wishes to be paid on the Friday before the start 
of the vacation, this will be accomplished If the custodian 
notifies the bookkeeper at least one week In advance. 



2 Overtime: 


a. Overtime shall be paid at the rate of time and a half 

hourly rate of pay except that on Sundays 
and holidays for a non-school function the rate of pay shall 
be twice the normal rate of pay. 


b. Any employee who Is called In to work overtime because of a 
non-school functlw or activity shall be guaranteed a minimum of 
of i| hours of work at the double overtime rate. A non-school 

defined as any function or activity 
not under the supervision and Jurisdiction of the Board of Education 

® function or activity Is cancelled by the 
r Of other parties, any employee called In for 

activity shall be paid for a minimum 6 four hours. 
Provided, however, that such function or activity Is not cancelled 
because of an act of God. 



ABSENCE: 

be absent from work must give notice 

or not r '”s soch'ebsencb 

With Jh! 2 Starting time. Failure to comply 

with the above shall cause forfeit of payment of one full day's salary! 

absence from post of duty because of 

f^rscho^Ph^^Ih^^ '’’"®ss or injury, or because'of exclusion 

from school by the medical authorities on account of a contagious 

toSiS' buerentined for such e disease In the iS?^ 

fun''oav"n^''°'’ '""bSS Shell be allowed and shall include 

full pay not exceeding fifteen working days In the first year of 

Z ZrJ ""J/'f'r ^‘'".‘“■•'‘'"9 days in the second ^eaZf 
Thereafter, absence for personal Illness shall be 
shall include full pay not exceeding twelve working days 
^ fewer than the permitted number of days of^slck 

ract:uiiu::! not u!i 11 

credit ‘'the extending beyond the employee's sick leave 

th' :lSitMy Z?r!ZryI " 

► 

davs'"t^'.»J?Z” '"’Z b'bk'bb™ exceeds five consecutive school 
w?rS'tJ.''s&:pZn»ndZ?I™" certificate 

2.Absence due to death or Illness In the employee's family. 

hou 5 ihn?!i'^!h‘^?? 1° a death In the employee's Immediate family or 
excZ nvf sciZt dayr . 

!^thI?'fL'h.rlZjh“J'-^°?''’'".''’?" ihb'bde wife, husband, children, 
mother, father,^ mother-in-law, father-ln law, sister, brother. 

serious illness in the Immediate family which 




death of non-in»edlata members of the 
family shall be allowed ep to three days. Full parshall ^ 

d i"'pay° han bfano^'d paf haff 

aay s pay shall be allowed for the other two days. 

Personal Leave: 


granted without loss of pay for leaal 
irMng'ho!!rs absence during 

b. Personal days shall not be accumulative. 

frie^drC^'rI?»tfI;!.'’“'''’°!' °f."'a'''''a9e °F to attend weddings of 
of the superintendent'!”'' Paf opon the approval 


d. Absence from work by reason of 
with pay provided that the subpoena 


a subpoena shall be allied 
Is filed with the superintendent. 




SECTION III 





\, Holidays 



a. In addition to the annual vacation the following will be 
paid holidays for employment; 

1. New Year's Day 6 . Thanksgiving Day 

2. Good Friday 7 , Christmas Day 

3. Memorial Day 8 . One floating hoiidgy 

4. Labor Day 9 . Monday or Friday of week 

of mid-winter vacation 

5 . Independence Day 10. Either the Friday after 

Thanksgiving or Christmas 
Eve. (half staff will be off 
for each day-first choice by 
seniority) 

If any of the above-mentioned holidays fall on a Saturday, the day 
before (Friday) should be considered as the paid holiday. 


In the event the holiday.falls on a Sunday, the following day (Monday) 
should be considered as a paid holiday. 
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2, Vacation 

a. The vacation schedule of employees shall be as follows: 

1. Two weeks vacation per annum beginning with the first 

year of employnwnt. • 

2. Three weeks vacation per annum after 10 years of 
employment. 

3. Four weeks vacation per annum after 20 years of 
employment. 

b. Those employees entitled to more than two weeks vacation 
may utilize such additional week or weeks during such 
periods of the school calendar year when school Is not in 
session. The vacation week or weeks so selected will be 
subject to the approval of the head custodian and such 
approval shall not be arbitrarily withheld. 

• c» An employee who desires to utilize a vacation week during 
the school calendar year shall notify the head custodian of 
his intention to do so at least two weeks prior to the 
beginning of such vacation week. 

d. No employee scheduled for vacation during the school calendar 
year shall be subject to emergency service during that period 
Provided, however, that In the case of extreme emergency said 
employee may be subject to service at the discretion of the 
head custodian-. 

e. All suTOier vacations will be taken between the last day of 
school and the end of July. Any exception to this agreement 
will be at the discretion of the head custodian. 


SECTION tv 

I. Benefits 

a. The Board Will provide single or family coverage under the 
! State Health Benefits Plan including Blue Cross, Blue Shield, 

Major Medical Insurance and Rider J. 



CRIE'MlSE PROSEOliRS 


Borettgh of FranftHn, Susses County. N®y Jersey. 

^ end deciding grievances and disputes by employees of th/school 

iJmI school efncicnt operation of the 

theJeof trLTd!Iirf T and guaranteo the rights of tht employees 

ilJI!” th" «lS <i«I<i!n9 .n ccnt«v.«l., 


I. 


firlevanca procedures shall bo conducted on sha follcwfng levelsi 

orpLlLi!" person, while In the employ of the Board 

of Education of the Borough of Franklin sholl for any reason be aggrieved 

JLJt!ri«n *'*? *’”* a^ieged violation of any rule, 

decision or hfs inraodloto supervisor, the administration 

SuoaHor^flJ ^ employe© shall present this limsedleta 

iuperlof for consideration In verbal or written forB?, 

A, Is that person directly superior to 

the espialnant who Is charged with the responsibility of 
deciding, carrying out, formulating or Implemantlna the subject 
Bsatter of the dispute. 

Uvol 2l In the event that the controversy cannot ba settled by the 
• iRsnedlato supervisor*', or, If the decision reached after 
, * iff, dccspteblo' to the employee, the employee shall, 

5 days after the decision of the “Inssiedlata supervisor'* 
have 0 r ght to havo the cpynplalnt referred to the Superintendent 
• , or schools for bearing and determination. 

i • . 

* ■ . ® complaint' to the Superintendent of Schools, 

the Inroedlate supervisor" to whom the appeal was first wade way 
• , prepare a written report of hfs findings and decision which said 

report shall be submitted tp the Superintendent and the complainant. 
The Superintendent of Schools may review the matter Informally, If 
wth parties agree, or, If not, he shall thereupon schedule a hearing 
date not more than 10 days after submission of the application for 
review by the ccwtplelnant for a hearing of the controversy, and the 
Superintendent shall render his decision within 5 days after the 
close of said hearing or review, unless both parties shall consent 
to an extension of said times. 

Level 3i In the event that the dispute Is not settled by the Superintendent 
or the compIa nant Is dissatisfied wjth the decision of the Superintendent, the 
complainant within 10 days thereafter, notify the Superintendent of his In- 

review of the controversy by a plenary hearing 
Education. Said review shall be granted to the complainant ’ 
upon the ;jl*09 of 0 written statement of the grounds for review, copies of 
Which shall be’delivered to the complainant's Immediate supervisor end the 
superintendent Of Schools, whereupon the school Board at Us next regularly 
convened ^nthly n^etlng or at a special meeting celled by the Board for the 
purpose of heading the controversy shall afford @11 pcftles &n opportunity to 

l>9 mdfii# . ■ 



A. Upon epptfciition for review by the Board of Educotlorsi tba SuperIntondcnt 
of Schools shall prepare a written review of the case v»’hlch shall Include all 
written repertn subwilttad et prior levels as vjoII as his findings, for the 
Coord of Education, v^ilch said report shall be submitted to the ccmplalnont 
for hJa or her rcyjevf at least 5 days prior to thn Kchsdulad hearing tf the 
caso by tho Coord. 

level ^5{ The agsrlrved person oay, after a hearing b'/ tho Board os per level li, 

If not wholly satisfied by their judgement appeal to sn arbitration consnlttco. This 
cofwilctee shall ho ccmpcscd of one rcprcsantatlvo of the Board of Education, one 
representative of the admlnlstrot ten and one reprosentatlvo of the Franklin Custodial 
Association vdiich said coionltCca shall review each fcctuaS allofiatlcn of the controversy, 
the prcbablo effsefc upon the ncmiplalnanf and the school systom In event of acceptance ' 
or rejection of the relief sought end further confer with tho principal parties In¬ 
volved or their representatives as to the factual allegotlona and decide on the arbi* 
trabUity of tho cose. Should this conaalttco doom It necessary, tho aggrieved may 
then proreecl to enter Into non-bIndIng crJvIsory arbitration. 

V/Jtfjin ten (iO) days after the decision of the ccmmltteo, the Board and tho. 

Frcnklln CustcdlaS Assoeiaticn shall attempt to egreo upon a mutuolly odcaptsblo 
orbitratcr and obtain o etwajitment from sold arbitrator to sarvo. 

The arbitrator so aelocted shell confer with both parties and thsir reproEsntatlvei 
end issus hi a doc I a Ion not later than twenty (jlO) days after acid conferences. Tho 
arbitrator's decision aholl ba In writing and aot forth his flndlnga cn the Issues 
BUbmiUedt > 

The arbitrator's decision sfiall be submitted to ths Board and the Association 
end shall be advisory and non-bIndIng on the parties* 

Tho cost of said orb.ltratlon shall be equn|*ly berna fey both the Board and tho 
aggrieved or the representatives. 

M. In all Informal grievance proceedings both parties shall endeavor to dispose 
of the same by direct conferences and without the Intervention of any third parties. 
However, either party may, below the third level of the formal proceedings, with the 
consent of the other, upon^3 days notice, advise the other party of his, her or Its 
desire to have a representative appear with of Tor him, her, or them, In which case, 
said proceedings shall be continued thereafter'with such representative present for nnd 
on behalf of the party concerned. However, at the third or fourth level, cither party 
may have o representative of bis own choice present at his discretion upon 3 days notice- 
and wltiiout the consent of the other party. If rooro than one representotiva Is desired 
by a party In proceedings below the ^th level, this may be done, If It Is mutually 
ogreoablo to both parties. 

A, Any Individual employee, groups of employees end representatives of minority 
• groups shall within tho framework of this policy hove the right to bo heard 
GS herein provided. 

P» AM oppssl: fcsforo the Board of Education after She submission of reports and 
■ a hearing as heroin provided shall be decided by tho Board by resolution ond 

Its’decision regarding the subject dispute shall bn ctK^unlcated through the 
chief administrotor of the school system to all employees effected by the sold 
decision* 



